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WORKFORCE REFORM BILL 2013 
Third Reading 

HON HELEN MORTON (East Metropolitan — Minister for Mental Health) [12.42 pm]: I move — 

That the bill be now read a third time. 

HON KATE DOUST (South Metropolitan — Deputy Leader of the Opposition) [12.42 pm]: On behalf of 
the opposition, I want to say a few words about this legislation in the third reading context. It has taken this 
chamber four weeks to deal with the Workforce Reform Bill 2013. We have tried very hard to dissuade the 
government from pursuing this avenue of engaging with its public sector workers. Even though this bill has been 
amended and the government has addressed a range of the matters that were canvassed in the Standing 
Committee on Legislation’s report on this bill—it has dealt with concerns about the commissioner’s instructions, 
applied a review provision and dealt with the Henry VIII clauses that caused so much consternation in the 
committee report—the opposition is still not satisfied that this bill is genuine reform. We are still of the view that 
the government is punishing public sector workers for its own ineptitude in dealing with the state’s finances, and 
that this is simply cost cutting and not genuine reform. We will continue to oppose this legislation. 

HON SUE ELLERY (South Metropolitan — Leader of the Opposition) [12.43 pm]: I also rise to make some 
comments on the third reading. The Workforce Reform Bill 2013 is improved after going through Committee of 
the Whole and it is less odious than it was at the time of the second reading vote, but it is still problematic. It 
now includes some greater certainty in that the policies that the Industrial Relations Commission will now 
consider are better defined. But the premise behind those changes to the Industrial Relations Act 1979 remains 
insulting to the WA Industrial Relations Commission. No evidence has been presented that the WA Industrial 
Relations Commission has ever refused to hear a submission, whatever it contained, from the state government 
about a state government wages matter. Section 26 of the act already requires that the WAIRC pay regard to the 
capacity of employers as a whole, whether that be the government or a particular agency. The WA Parliament 
has been told by others that this was all about saving $2.9 billion, but we were told in this place by the Minister 
for Commerce that that is not so; it is just a small group of hard-to-shift employees and it is about being fair to 
employees. I take the Minister for Commerce at his word. That is a good thing, but we shall see. 

The committee report referred to possible unintended consequences. The bill that came out of Committee of the 
Whole addressed those unintended consequences by including amendments to sections 94 and 95 of the Public 
Sector Management Act 1994. Now, the bill does not contain, for example, commissioner’s instructions and the 
other Henry VIII clauses that the legislation committee had identified, and that is a good thing. As amended, 
though, clauses 13 and 14 in part 3 of the bill remain unfair and unreasonable. The bill still contains provisions 
that amend the Public Sector Management Act to override existing enterprise bargaining agreements; that is, 
agreements that were entered into in good faith by this government under the leadership of the Minister for 
Commerce in the capacity of his portfolio that deals with industrial relations. It is extraordinary that 
seven months before this bill came before the Parliament, the Minister for Commerce would sign off on 
enterprise bargaining agreements that contained provisions that prevented forced redundancies for the life of 
those agreements, which is now only 18 months away, and then he brings to the house a bill that overrides the 
agreement that he signed off on. The government has demonstrated that when it uses a phrase like “good faith”, 
it is meaningless. The whole “my word is my bond” adage does not apply to the Premier and the minister in this 
respect. They have applied a backflip, if we want to call it that, that they would not apply to commercial 
agreements without paying some form of penalty. The bill does not contain transitional provisions to at least 
observe the terms of those enterprise bargaining agreements for the remainder of their life. As I said, the bill 
came out of Committee of the Whole better than when it went in, but it is still fundamentally flawed and we will 
oppose it. 

Division 

Question put and a division taken, the Deputy President (Hon Adele Farina) casting her vote with the noes, with 
the following result — 
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Ayes (19) 

Hon Ken Baston Hon Brian Ellis Hon Alyssa Hayden Hon Robyn McSweeney 
Hon Liz Behjat Hon Donna Faragher Hon Col Holt Hon Helen Morton 
Hon Jacqui Boydell Hon Nick Goiran Hon Peter Katsambanis Hon Simon O’Brien 
Hon Paul Brown Hon Dave Grills Hon Mark Lewis Hon Phil Edman (Teller) 
Hon Jim Chown Hon Nigel Hallett Hon Rick Mazza  

Noes (10) 

Hon Robin Chapple Hon Kate Doust Hon Lynn MacLaren Hon Samantha Rowe (Teller) 
Hon Alanna Clohesy Hon Sue Ellery Hon Ken Travers  
Hon Stephen Dawson Hon Adele Farina Hon Darren West  

            

Pairs 
 Hon Peter Collier Hon Sally Talbot 
 Hon Martin Aldridge Hon Amber-Jade Sanderson 
 Hon Michael Mischin Hon Ljiljanna Ravlich 
Question thus passed. 

Bill read a third time and returned to the Assembly with amendments.  
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